CSR

CSR Management

CSR Policy
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Safety

Safety and compatibility
with productivity
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Safety DNA
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S Promotion of qualification
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Holding safety seminars
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Environment

Through business,

contribute to environmental

Impact reduction
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Global environmental protection
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Save All
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Environment Management System
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Quality

Quality is the basis \
of all corporate activities /
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Quality assurance system Quality assurance guidelines
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Quality education
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Employees

Making IDEC a rewarding

place to work and fulfill one’s life
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Human resource development
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Governance

More transparency,
more efficiency
to remain a trusted company

KWBAAIC. KWHERRL
BEEINBEETHEITSLHIC

A—RL—PHNF U R-E)—
IDECUN—TTId HELFZELHETBDAT —IRIE—ICHL T REEDSEAULRS VOISR MEZHE

R BIEEZD—RL—MNFT Y ADEREEZZ . EFRMEDE LZEB T B7bIc. I—RL—bHNF
DADEERBDEEHELET .

@ —H5ER
O 6 06 O O @ 6 06 0 0 O
Governance system POOY . VU YUUw
HINF > A4k HA—=IVT RIS HFY—R—RXN—D

Romano Voltak,. Peter TarantinoK

PITREFEZGAL. REOEBFRITHECEEHEOIBMEZR . HENLEEZBELTOE
Yo o BRFR RSOV TIEIHR 7TRD O BRI M THH4LDPHHNEFHR THY . EERRICDOL
TEHRDPHAERR THRILE  HIMRRZABIISEEAEML. FHBPTICH T 2RO
BB BEAFICELTOET . ZEICI. FEEBICETRRAVIER -ZBEZF570. ENADE
FEDSLEDTO—/NIVTRNAY) —R—REREL TVET,

Compliance / Risk management
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